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Introduction  

The Quality and Accreditation Unit (ABET center) has recently launched the 

Employer Survey for 2018 cycle online. The survey has targeted the employers of the 

Civil Engineering Program locally and abroad to assess and improve the quality and 

the intended outcomes of the educational programs, and to involve them with the 

reviewing process of the Program Educational Objectives, and taking feedback from 

them about our alumni. 

  

Executive Summary  

A total number of 122 employers responded to the survey, 30 of whom were from the 

Civil Engineering Program. 

Most of the respondents are employers in non-governmental organizations; also more 

than half of the organizations have less than 100 employees. 

The employers indicated that they are fairly satisfied with Civil Engineering Program 

Educational Objectives (PEOs). 

 



 

 

 

   

 

 

 

 

 

 

 

 

 

 

17% 

83% 

Type of Business 

Governmental 

Non-governmental 

63% 

10% 

27% 

Organization Size 
(Number of Employees) 

Less than 100 

From 100 - 300 

From 300- 400 

More than 400 

45.5% 

18% 

36.5% 

Number of Civil Engineering 
Graduates in your  organization? 

Less than 5 

From 5 - 10 

From 10 - 20 

From 20 - 30 

More than 30 

 

CHAPTER 1 

INFORMATION ABOUT THE ORGANIZATION 

 

 

 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

PEOs of Civil Engineering Program: 

PEO 1: Competently demonstrate proficiency, and skills in designing, implementing and managing civil 

engineering projects and be distinguished as future leaders at local and regional private and public 

establishments. 

PEO 2: Appropriately seek advancement in their knowledge and skills by continually pursuing training, 

higher education, or professional licensure and certification. 

PEO 3: Actively demonstrate understanding and appreciation of the ethical, societal and professional 

responsibilities in a diverse and multicultural working environment. 

PEO 4: Responsibly use their organizational and managerial abilities in creating a productive work 

environment. 
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CHAPTER 2 

PROGRAM EDUCATIONAL OBJECTIVES 

 

 

 

 

 

 



 

 

 

 

The Employers’ Comments about Civil Engineering Program 

(program’s strengths, deficiencies, and suggestions for 

improvement) were as the following: 
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Program’s Strength: 

1- Good scientific 

background. 

2- The program keeps 

pace with business 

requirements. 

 Program’s Weaknesses: 

1- No sufficient field training 

(on site). 

2- No focusing on time 

management and techniques. 

3-Practical side is not well 

covered as the theoretical one. 

Suggestion for 

Improvement: 

Integrate practical experience 

with theory and give the student 

an opportunity to learn about 

practical skills and applications 

that can be hosted in cooperation 

with the private sector. 

3- Theoretical materials 

are up to date in most 

cases. 

4- The employee has a 

strong personality and 

an accurate observation. 
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